
Learn to Transform Yourself
and Your Nonprofit Organization
with Colleagues and a Coach

Join a Power Team Multiplying
Their Professional Development

at the Nonprofit Management Institute 

NMI Sessions Iʼm Excited About *

Communication and the Art  of 
Persuasion
F r a n c i s F l y n n , P r o f e s s o r o f 
Organizational Behavior, Stanford 
Graduate School of Business

Organizat ional Learning for 
Nonprofits
Katie Smith Milway, Partner and 
Head of Knowledge, The Bridgespan 
Group

Understanding and Adjusting Your 
Business Model
Jan Masaoka, Editor-in-Chief, Blue 
Avocado, former Executive Director, 
CompassPoint

Building the Right  Funding Model 
for Your Organization
Peter Kim, Manager, The Bridgespan 
Group

B r e a k t h r o u g h s i n S h a r e d 
Measurement
Fay  Hanleybrown, Managing Director, 
FSG

Tuesday evening screening of 
Saving Philanthropy: Resources to 
Results
Followed by  a discussion with Kate 
Robinson, Executive Producer, and 
Kim Meredith, Executive Director, 
Stanford Center on Philanthropy and 
Civil Society

* Thereʼs more! See the full list at
http://www.ssireview.org/npinstitute

Fulwider Partners Coaching | john@fulwiderpartners.com | 402.608.1608 | fulwiderpartners.com

DetailsDetails

Who: Three Nebraska nonprofit leaders and 
executive coach John Fulwider

What: A Learning for Transformation retreat to the 
Nonprofit Management Institute 2011 with 
preparatory and followup group coaching that 
will multiply your professional development 
investment so you transform yourself and your 
organization within 90 days of your return.

When: Sept. 26-28, 2011

Where: Stanford University, Palo Alto, CA

Why: You want to take your organization from good 
to great and change the world—or at least your 
corner of it.

Whatʼs Included

• Before: A preparatory group coaching session where 
we set individual and group learning goals. Weʼll each 
figure out, “What do I want to get out of this, and how 
will I make that happen?”

• At the end: A second group coaching session to help 
each leader set a plan for transforming lessons 
learned into a 90-day action plan.

• Afterward: Three followup group coaching sessions 
to drive each other to success.

Your Investment

$1,995 includes NMI tuition, coaching, a subscription to 
the Stanford Social Innovation Review, and approximate 

lodging and airfare costs.

To Apply

Call or email John Fulwider.
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